*JOB POSTING *
2024.5U.28

CLOSING DATE: Open until filled

EVERGREEN SCHOOL DIVISION
invites applications for the following casual position, effective September 3, 2024:
ASL Tutor

This position includes acting as an adult Deaf role model and exposing students to aspects of Deaf Culture.

Ability, Skills & Qualifications:

Must be a daily user of ASL and have knowledge of Deaf Culture

Training as an ASL instructor (Signing Natually [Vista] Curriculum) would be an asset
Experience teaching ASL to school age students would be an asset

Ability to work independently and as part of a team

Good organizational skills

Excellent communication and interpersonal skills

Responsibilities:

e Visiting a variety of Evergreen School Division schools to work with Deaf/hard of hearing students in K
to Gr 12 who are using ASL

e Instructing students in ASL eg vocabulary, facial expression, non-manual markers, classifiers, attention
getting techniques, topicalization, grammar rules etc. This may be done through class work and
specific ASL lessons or activities

e Consulting with the classroom teacher to establish instructional goals based on formal and informal
assessments and observations
Preparing lessons and materials in advance for use with the Deaf/hard of hearing student
Maintaining records of student’s progress in ASL skills attainment

e Being a positive role model for the Deaf and Hard of Hearing students

Salary: $26.00/hr
Hours: To be determined, on a call-in basis

Candidates must have access to their own vehicle for travel between schools.
As this is a casual position, reimbursement for expenses related to the tutor’s vehicle is not available.

Please submit letter of application, resume (please include education and experience) and three references to:

Jessica Heminger, Learning Coordinator
Fax: (204)642-7273
Email: applications@esd.ca

We wish to thank all applicants for their interest, however only candidates selected for an interview will be
contacted. Evergreen School Division may contact former employers.

Please note that reasonable accommodations are available to applicants with disabilities. Please advise us of
your needs.

** All Evergreen School Division employees are required to provide a recent Child Abuse Registry Check and a
Criminal Record/Vulnerable Sector Check. **
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